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Canadian Immigration

• Increasingly important component of net 
population growth in Canada

• One in five Canadians is an immigrant (18% 
foreign born)

• 70% of current population growth
• By 2025 immigration will be the only source of 

net populations growth factor 
• By 2011 immigration will represent 100% of 

the net labour market growth
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Shared responsibility between the provincial and federal governments.
In June 2003, Manitoba renewed the Canada Manitoba Immigration Agreement, first developed in 1996.  
The foundation for our activities and a significant achievement for Manitoba.  
Allows for more specific initiatives to meet our objectives. 
 Manitoba has greater opportunity to increase the overall number of immigrants by setting the number of skilled immigrants it can nominate through the Provincial Nominee Program.  
Supports increasing levels in federal immigration streams, including family reunification and refugees.  
It also continues our local responsibility for settlement services first transferred in 1998.



Manitoba Immigration Levels
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Manitoba Provincial Nominee Program
• Selects Immigrants for Economic Success in 

Manitoba
• Applicants with Strong Connections

– Support from Families and Employers
– International Students

• Applicants with Employable Skills
– age, education, work experience & language 

ability
• Priority Processing for Job-Ready Applicants
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Manitoba’s Provincial Nominee Program has three core objectives.
PNP continues to improve employer connections and job offers, effective partnerships with regional and francophone communities and strengthened family and community supports in pre-migration and settlement.
Diversity of Immigration Streams
Entrepreneurs, Investors and Farmers
Employers and Temporary Workers 
Family Supported Skilled Workers 
International Students 
Strategic Initiatives with Industry, Regional and  Ethno-cultural Communities
Over 75% processed through priority streams, the majority Family Support & Employer Direct
Application processing prioritized by stream and best fit to Manitoba 
Strong connection to Manitoba
Genuine intention and ability to settle successfully in Manitoba
Training, education and work experience in your occupation
Language ability to begin working
Sufficient settlement funds and supports
Arranged employment 



Immigration - Top Regional Destinations
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More Manitoba communities are benefiting form increasing immigration supporting local economic development
Immigration to regional communities has increased from 77 in 2000 to over 100 in 2005
As a community, Winkler was in the top 50 immigrant receiving communities in Canada and Steinbach and Brandon were in the top 100 Canadian immigrant destinations 






Immigration - Top Source Country
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Immigrant Population Younger
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Highly Educated Immigrants Over Age 19
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Includes all Immigrant Categories (Refugees, Family Class and Economic)
Some European countries provide vocational training in their high schools.




What We Have Achieved
• Our Share of National Immigration:

• 1990s:  < 2%
• 2006:       4% (10,051)(CIC)

• How many are Provincial Nominees: 
• 1999:  11%
• 2006:  66% 

• How many are staying:
• 1989: 56.1%
• 2004:   82.1% (IMDB 2004)

• Highest immigrant employment rate: 73.1% (LFS 
09/07)
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Where we are going
• New Targets: 

– Manitoba will double current immigration level of 10,000 
over the next decade to 20,000 immigrants annually

• New Settlement Strategy
– Improve, expand and consolidate immigrant settlement 

programs including pre-arrival services
• Improve Recognition of International Qualifications

– The Fair Registration Practices in Regulated Professions 
Act

• Protect Workers and Improve Partnerships
– Work with employers, improve recruitment choices
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Manitoba is negotiating improved information sharing agreements with Citizenship and Immigration Canada as well as Human Resources and Skills Development Canada to better inform policies and programs for foreign temporary workers. 
Manitoba Temporary Resident Flows: 
1,783 Foreign Temporary Workers in 2005 an 8% increase over 2004 (1,652),
1,363 International Students, similar to level received in 2004 (1,361) and 
61 Refugee Claimants, a 38% decrease over 2004 (98)



Retention 

• Most important reason choosing a location: 
family or friends

• Second most important reason: job prospects

• Existing Settlement, EAL and Qualification 
Recognition strengthen retention

• PN retention at 84%, higher than overall at 
82.1% 
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Manitoba’s immigration retention rate ranks in the middle among all provinces ahead of Saskatchewan and the Maritime provinces.
PNP includes careful assessment of an applicants genuine intention to remain in Manitoba
Individuals who clearly demonstrate their employability in Manitoba and have a strong potential to settle successfully and permanently in the province are most likely to be nominated 
Those with a full time permanent job offer, a close relative who has signed an affidavit of support or a community who has signed a letter of support are eligible to apply through priority PN streams
We want to do more to increase retention of immigrants to our province




• Francophone Immigration

• Regional Immigration Case Studies

• Community Immigration Planning Portal & Guides

• Community Support, Training, & Planning

• Brandon Demographic Project

Regional Initiatives
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Francophone Immigration
Since 2003, Manitoba francophone immigration has increased from 159 in 2003 to 263 in 2006, comprising 2.6% of total Manitoba immigration in 2006. 
Manitoba Francophone communities support increased levels of francophone immigration to equal 7% of Manitoba’s population.
Case studies completed in 2005 in collaboration with RDI and CIC funding.  
Study areas included Portage la Prairie, Steinbach, Winkler and Parklands.
Portal and Guides - idea was one of the recommendations from the case studies.
Developed in collaboration with communities. 
Resources to assist community-based planning in immigration and settlement in support of community economic development.
Also, assists communities to understand the Manitoba Government Structure and Role Relative to Immigration
Assists communities to understand How Immigrants Come to Manitoba and how they can become Involved in Immigration
Community Support, Training, & Planning
workshops, training, etc.
Coordination of funded projects
Economic development officers involvement in:
Missions 
Settlement  
MOF 2006-07
Arborg Community Project - $35.0
Sunbelt Immigrant Integration Program - $27.0
Pembina Immigration Pilot Project - $57.8
2007-08
Red River Go Team Business Immigration Project - $57,800.00
Arborg/Riverton Community Project Phase II - $51,500.00
Parkland Regional Immigration Strategy - $120,700.00
Pembina Immigration Pilot Project -$35,800.00
Southwest Immigration Coordination Pilot Project - $33,500.00



Successes of the Regional Model

• Employment opportunities 

• Community Immigration Planning and 
Settlement Committees

• Involvement of community partners such as, 
Municipalities, Economic Development 
Officers, Chambers of Commerce, School 
Divisions, Regional Health Authorities



• Ensuring that newcomers feel welcome

• Funding for settlement and language training 
programs; program coordination

• Affordable and available housing

• Accessible health, education and social 
programs 

• Community support and appreciation for 
diversity



• Increased immigration levels to Manitoba

• Increased immigration levels to regions outside  
of Winnipeg

• Greater involvement in immigration by 
communities (increased partnerships)

• Growing of regional communities to meet their 
specific economic and development needs

Results
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Manitoba regional communities receive nearly 1% of immigration to Canada
In 2006, about 30% of our PNs chose settle outside of Winnipeg
Winkler-Altona-Morden ranked 3rd among Canada’s 288 census divisions’ ability to attract immigrants (Factors Driving Canada’s rural Economy 1914-2006: Statistics Canada, 2006)
Steinbach and Winkler ranked 11th and 23rd among the 25 fastest-growing small towns and rural communities since 2001




www.immigratemanitoba.com

www.immigreraumanitoba.com
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