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The Office of Rural and Northern Health has 
been established as a component of the Manitoba 
Rural Physician Action Plan, a commitment by 
Manitoba Health with a clear goal in mind:

Increase the number of graduating physicians 
and other healthcare professionals who choose 
rural and northern Manitoba as a place to live 
and practice their professions.
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The ORNH has been given the authority to 
oversee the disbursement of the annual 
budget allocation to short-term GP FP 
anesthesia training fro rural and northern 
physicians.
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(Dauphin, Gladstone, Hamiota, Morris,
Morden, Ste. Claude, Ste. Rose,
The Pas, Thompson & Winkler
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2007 Rural Week Communities2007 Rural Week Communities
ASSINIBOINE

•Baldur
•Hamiota
•Killarney
•Melita
•Minnedosa
•Neepawa
•Rivers
•Souris
•Virden

BURNTWOOD
•Red Sucker Lake
•Wasagamuch
•Thompson

CENTRAL
•Altona
•Gladstone
•Morden
•Morris
•Notre Dame de Lourdes
•Portage
•Vita
•Winkler

CHURCHILL

INTERLAKE
•Gimli
•Selkirk

NORTH EASTMAN
•Beausejour
•Pinawa
•Pine Falls

NOR-MAN
•Flin Flon
•The Pas

PARKLAND
•Dauphin
•Grandview
•Russell
•Ste. Rose
•Swan River

SOUTH EASTMAN
•Ste. Anne
•Steinbach
•Niverville
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2006 Retreat – Russell
- Sept 15 – 17

Job Fair - Feb 11/07
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• Meeting with Community Groups and Organizations
• Liaison with the Secondary Schools and Students
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Website – ORNHLink NewsletterWebsite – ORNHLink Newsletter

www.ornh.mb.ca
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21 UM Medical Students 
are currently engaged in rural Manitoba 

based return of service agreements.
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budget to assist with community and 
regional projects that address recruitment 
and retention issues

The ORNH designates a portion of its annual 
budget to assist with community and 
regional projects that address recruitment 
and retention issues



AMM - Municipal Officials Seminar Feb 26/27, 
2007

Northern Presence ProjectNorthern Presence Project

Comprehensive early 
exposure program with 
promotional material that 
reflects the North. 
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Home for the Summer ProgramHome for the Summer Program

• Background
– Recruitment Literature – rural/northern origin 

students are more likely to choose to practice in 
rural/northern areas; increased exposure to 
rural/northern practice during training is 
correlated to selecting rural/northern practice 
after graduation.
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– RHAs are limited in their ability to bring 

students who are in health care training and 
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extended experiences such as summer jobs.
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• Proposal
– The ORNH will 50/50 cost share with the RHA a 

summer student position under the following 
parameters

• Student originates from area
• Student is currently enrolled in a health care training 

program that is a future HR need for the region
• The position for the student will be both an education and 

work placement
• The work of the position will include a project that adds to 

the knowledge of the region about recruitment & retention.
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• Timeframes & Budget
– The position can be from 5 – 16 weeks in 

duration
– These should be positions for students at higher 

levels of training so the hourly wage should 
reflect their level of education ($12 – $15/hour)
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• Reasonable call schedules
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• Access to specialists
• Access to diagnostic tools, therapies, etc.
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• Lifestyle/Safety/Quality of life issues
• Clinical autonomy
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What role can the community play?What role can the community play?

Recruitment 
– Good community information that is used 

regionally, provincially, nationally & 
internationally in a variety of formats 
(print, CD, web, video, etc.)

– Grow your own professionals
– Work in cooperation with your RHA 

and neighboring communities to address 
barriers to recruitment.
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Retention
– Provide a welcoming atmosphere

• Community & cultural buddies
• Host a welcoming event
• Limit impromptu consults

– Find out if there are other resources (financial & 
non-financial) needed in the process
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• Professional Services
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